CONSTRUCTION – TECHNICAL APPRENTICE – PERSON SPECIFICATION

[image: image1.jpg]WOODHEAD
[ consTrucTioN |




Job Title

:
Technical Apprentice
Reports to

:
Business Services Manager
Date


: 
September 2020
	Required Qualifications/Experience
	Level / Discipline

	GCSEs
	5 graded 4 or above / equivalent

	Administration
	Basic

	Microsoft Office Suite
	Basic

	Communication (written and verbal) Skills
	Good/Excellent

	Listening Skills
	Good/Excellent

	Co-ordination Skills
	Good/Excellent

	Health & Safety
	Basic/Good


Willing to be enrolled onto a construction qualification at a local college, spending 1 day a week at college.  As well as attending college, there will be our own internal training modules with different teams, collecting evidence to prove competence in each area of the business.

A breakdown of the Technical Apprenticeship Programme is as follows:

Year 1

The 1st year of the Apprenticeship is made up of spending 10 weeks in each of the following areas:

· Quantity Surveying

· Project Management

· Site Management

· Estimating

· Support Services (IT/Marketing/HR/Finance/Business Development)

Year 2

After completing the 1st year, Apprentices will choose 2 of the 5 areas they have worked in and spend 6 months in each of the 2 chosen areas, learning in more depth their 2 chosen areas of construction.  Year 2 of their college course will start at this point.  Apprentices will also continue to work through our own internal Training Modules in their 2 chosen construction areas.

Year 3

After completing year 2 and providing Apprentices pass both their college course and our own internal Training Modules, Apprentices will move onto year 3 in which they will choose their chosen career path e.g. Quantity Surveyor and be enrolled onto a degree, day release at University .  Apprentices will also be placed within a team.
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COLLABORATION, one team that works. Together – by


Acting as one interdependent team. Working together to achieve a common goal


Always think of the next customer, passing on the baton safely.


Being a team player. Allowing everyone to play to their strengths.


Remembering the whole is greater than the sum of its parts.





Show RESPECT by


Taking the time to understand, listen to and consider others. Know your impact.


Treating others as you wish to be treated.


Taking responsibility. Own your role. Be accountable.


Doing what you say you will. Commit to not letting others down.








INTEGRITY, in all our business dealings. Everyone – which means


Integrity builds confidence, belief and trust.


So the right thing. Even if everyone else is doing something else.


Be open, fair, just and honest.


Be disciplined. Work a system. Deliver our promises.


Become a trusted partner.








Have the COURAGE to be the best you can be. Every day… and you CAN


Lead the way. Have the heart to be different.


Have a sense of adventure, fun and enjoyment


Feed forward. If the intention is to improve or maintain future performance, say it.


Be strong, resilient and open to challenge.
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